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European Labour Market. Definition

 The term ‘European labour market’ is used to describe:

 the demographic profile of the labour force

 as well as the systems of regulation, at EU level, 

 concerned primarily with the free movement of workers

 but additionally with other forms of regulation that shape 
Europe’s labour market.



European Labour Market versus

National Labour Markets in Europe

 ‘The project of creating a European labour market is quite 

different from the objectives associated with national labour 

market regulation, where employment protection and industrial 

relations are the chief concerns.

 The aim to establish a free movement of workers provided 

the major context of regulation of the European labour market since 

the foundation of the European Economic Community in 1957.’

(Eurofund)



Demographic Profile of the 

European Labour Market

Significant changes over the last decade:

 The proportion of female labour force increased: the gender gap 
between men and women falling from 17 percentage points in 2000 
to 14 percentage points in 2009. 

 Migration also shapes the European labour market:

 the accession of the new Member States in 2004 and in 2007 and  
the right to free movement of workers changes in the national and 
ethnic profile of the European labour market

 Aging labour force:

 new labour market incentives to encourage older workers to remain
in the labour force for longer



Labour Market Regulation in the EU

Original form of European labour market regulation vs. International 
Labour Organization (ILO) :

 ILO: ‘labour should not be regarded merely as a commodity or 
article of commerce’ (1919)

 European Economic Community: labour (social matters in general) 
were relatively marginal

Later:

unsystematic development of labour market regulation in the EU

 norms guaranteeing free movement of workers in a Community-
wide labour market

 norms providing rights and protection (typically stronger than 
Member State provisions)



Labour Market Regulation in the EU

(cont.)

Mechanisms of enforcement through EC law vs. ILO

 Qualities of content and procedures of adoption and enforcement 
of norms

 Beyond the frames of free movement of workers

Driving force: interaction of Member States

 individually

 within EU institutions.

 Pressures on Member States or pressures of Member States on 
policies of the EU institutions? (particularly on European 
Commission)

 EU regulation: also to shape the demographic profile of the labour 
market, in the form of the Lisbon strategy and the strategy for 
growth and jobs.



Construction of the

European Labour Market

Potential impact on the structure of the European labour market: the 
rulings of the European Court of Justice:

 the Laval case: On 18 December 2008, the European Court of 
Justice (ECJ) in the Laval case ruled that ‘the right to industrial 
action can sometimes be justified under EU law to protect against 
social dumping. However, the Court also pointed out that the 
exercise of that right may be subject to certain restrictions’.  
Restrictions on the freedom to provide services? /Latvian 
construction company in Sweden/

 the Viking case: concerns a worker’s right to take collective 
industrial action, specifically if the effect of that action would be to 
impede the right of the employer to the free movement of goods 
and services /Estonian shipping company against the Finnish 
Seamen's Union/



Dramatic Aging Process in Europe

Aging in Europe
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International Migration Trends in

the New Member States of Europe

Source: Eurostat, Dušan Drbohlav (2009)

CEE  NMS Net Migration Rate 2008/Pop. x 1,000, 2007

Poland -0,38979

Czech R. 6,858699

Hungary 1,63234

Slovakia 1,304508

Slovenia 9,594488

Estonia 0,094776

Latvia -1,12428

Lithuania -2,30388

Romania 0,060049

Bulgaria -0,11516

EU 27 2,936291



Concluding remarks.

Suggestions for discussion

The consequences of aging:

 Pension systems (PAYG, FF, The system of notional accounts) 

 Ageing and labour markets for older workers

For a younger labour force: labour and social incentives

 Maternity and paternity leave,

 Direct and indirect costs of part-time jobs and

 Child-care institutions

Migration 

 Legal issues: free movement of labour,
freedom to provide services vs. protection against social dumping 

 Economic-social issues: immigration from third countries and social inclusion

Common regulation or interaction of Member States? Exchange of ‘best practices’


